
 

 

 

Metric No.: 1.3.2 

Number of value-added courses for imparting transferable and 

life skills offered during last five years. 

S.No. Name of Value-added Course Page No. 

1 Analytical Chromatography 2-11 

2 Skill Development Module in History 12-63 

3 Skill development-library and Information Science 64-102 

 

 

 



✓ Well Equipped Instrumentation Laboratory 
✓ Separate Departmental and Central Library
✓ Qualified and Experience Faculty and Trainer 
✓ Wi-Fi Campus
✓ Separate Girls and Boys Hostel
✓ Computer Laboratory 

Duration of Course: Three Month 

Eligibility: B.Sc. with any discipline of Science

Our Facilities:

UV-Vis 
Spectrophotometer 

FTIR 
Spectrophotometer 

AAS
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Certificate 
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RANI  DURGAVATI  UNIVERSITY, 

JABALPUR

DEPARTMENT OF P.G. STUDIES AND 

RESEARCH IN CHEMISTRY & 

PHARMACY 

Admission 
Open for 

2021

Registration Open  from 15 June 

https:/rdvv.mponline.gov.in 
Website- http://www.rdunijbpin.org

Contact to:

Dr. Pradeep Vishwakarma- 9993534243 
Mohd. Wahid Khan -9329976282
Mr. Chandan Singh -7999203839
Dr. Deepak Rajak -7000778457
Dr R.P. Mishra (HOD)-9424677094
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UNIVERSITY INSTITUTE OF  VOCATIONAL STUDIES & SKILL DEVELOPMENT 

RANI DURGAVATI UNIVERSITY, JABALPUR, MP. 

 

 

Learning Outcome Based Curriculum Framework 

                                  (LOCF) 

                                      for  

CBCS Skill Development Optional Module (I Semester)/ 

Certificate Course in 
Development of Leadership Skills 

 
I. Introduction:  

 
The Development of Leadership Skills Training course is a practical course that provides 

participants with an impactful learning journey that develops insight and skills to develop as a 

leader, and teaches functional management skills that are core competencies needed by people 

in leadership roles. 

The Leadership Skills Development Program utilises a system of activities that has been 

scientifically proven to provide leaders with improved levels of agility, resilience and 

improved communication skills. 

II. Aims of the Programme: 

 

1- This Programme is introduced how to become an effective leader who is self-
aware, builds trust, and can inspire a high performing team. You'll also learn 

management skills such as lkbdksykWth@Dyhfudy 
lkbdksykWth 

problem solving, decision making, giving feedback and performance management. 

During this Development of Leadership Skills course you will complete the Reach Personality 

Profiling tool, which will provide you with insight into your preferred communication style 

and how best to communicate with others. This newly found awareness will empower you 

with the ability to connect better with others and can provide you with an improved level of 

interpersonal communication and leadership skills.   

III. Graduate Attributes: 

 
1. Disciplinary knowledge of Development of Leadership Skills 
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2. Communication skills  

3. Critical thinking .  

4. Analytical reasoning . 

5. Self-directed learning  

6. Multicultural competence  

7. Leadership qualities 

8. Lifelong learning abilities 

 

IV.     Qualification Descriptors: 

This criterion describes the level of knowledge and understanding, skills and competencies and 

attitudes and values which a student of this Programme will occupy after the completion of the 

programme. The programme has been designed keeping in mind the learning experiences and 

assessment procedures to be applied in such a way that the student gets a fair opportunity to attain 

the intended program learning outcome. The qualification descriptors would mirror the 

understanding and knowledge related to Development of Leadership Skills as well as the generic 

skills including global competencies which the student of this programme shall acquire.  

The student after the completion of the program will be able to apply the disciplinary knowledge 

and transferable skills acquired to deal with real life situations in Leadership. Besides, he will be 

able to apply the acquired subject-related skills to employment opportunities. 

 

V. Programme Learning Outcomes:  

The programme learning outcomes related to the Programme are given as under:  

a. Demonstrate a set of basic skills in Development of Leadership Skills. 

b. Demonstrate a coherent and systematic knowledge of Development of Leadership Skills.  

c. Display an ability to understanding of change processes and be able to think critically about 

obstacles to change.  

d. Display an ability to express oneself fairly, clearly and correctly.  

e. Students will understand and be able to use a process for decision making. 

f. Understand your role as a team player and how to manage conflict or opposition. 

g. To enable the student to develop an awareness of the awareness by understanding your 

management/leadership style.   

h. To learn the skill of presenting thoughts, arguments and ideas in batter way.  

i. Learn how to lead authentically, connect your own purpose, values and core strengths in areas 

that makes a difference. 

j. The student will be trained in such a way that he will develop life-long learning abilities to 

cope with the objectives of his concern throughout his life. 

k. Role model constructive behaviors required to move towards high performance culture. 

l. Learn the power of presence-the equality of absolute attention and listening.  

m. Learn to balance confidence with humility. 

n. Assert strengthened personal character and further, an enhanced ethical sense. 

 

Course Learning Outcome: 

1.   Ability to acquire workable knowledge of Leadership Skills. 
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2.   Ability to acquire considerable proficiency in communication. 

3.   Technical knowledge with respect to development of Leadership Skills. 

4.   Reject all inhibitions in Leading activities .  

Programme Outcomes Development of 

Leadership Skills  

Practical 

Training 

Basic skills in Leadership Skills √ √ 

 

Systematic knowledge of Leadership  √ √ 

 

Ability to Change processes and be able to think critically √ √ 

 

Ability to ability to express oneself fairly, clearly and correctly √ √ 

 

Ability to use a process for decision making √ √ 

 

Presentation of thoughts, arguments and ideas as a team player and 

how to manage conflict or opposition 

√ √ 

 

 

Awareness of the understanding management/leadership style  √ √ 

 

Role model constructive behaviors √ √ 

 

Recognizing employment options on completion of Programme √ √ 

 

Life-long learning abilities √ √ 

 

Learn to balance confidence with humility √ √ 

 

Strengthened personal character and enhanced ethical sense √ √ 

 

 

There shall be one compulsory papers of 60 marks and a Internal Exam- Continues Class Evaluation   

of 40 marks for the Course. 
 

Name of the Course/ Title    - Development of Leadership Skills 

Course Code                          -           LS-101 

Year of Implementation:-    -           Syllabus will be implementation from 2021 

Duration   - Six Months (certificate course) 

Eligibility   - 12th from CBSE/HSSC MP or an equivalent  

                                                             examination of any other State in India  

Admission Time                   -            Students can apply for admission in Certificate Courses   

                                                             twice a year i.e., July to December and January to June .  

Pattern of Examination:-    -             CBCS 222 (Semester Pattern) 

Medium of Instructions:-                  English / Hindi  

Paper    -   I  

Marks                                     -           100 

Total Credits                         -  30 Credits 
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Note:   Each Unit carries 6 Credit Point. (One credit is equivalent to one hour 60 minutes of 

teaching (lecture or tutorial) or two hour (120 minutes) of practical work/file work per week in a 

semester.  

 

References :-  

 Leadership And Team Building by Uday Kumar Haldar, Oxford University Press 

Unit-I  

 

Leadership  

▪     Leadership and types of leadership styles, Challenges in leadership     

      skills .   

                organizational  management . 

▪     Awareness towards Personal Leadership style. 

▪ Traits of  Leadership. 

▪ Importance of Work Attitude & Progressive Behavior. 

                                  
Unit-II 

 

Leadership and Change  

▪ Change Leadership & Organizational success   

▪ Role of Leadership in Change management.  

▪ Organizational learning-  its importance and techniques, its role in   

   organizational success .  

▪ Administrative Leadership. 

▪ Appreciative inquiry- its processes  and stages, How to develop Appreciative   

  inquiry. 

 

Unit-III 

 

Leadership Skills 

▪ How to strengthen leadership skills through interpersonal skills, team   

  development, communication and skills for managing change. 

▪ Coaching skills. 

▪ Leadership in groups: building and leading efficient teams. 

▪ Conflict management and dealing difficult conversation. 

▪ Communications skills. 

▪ Decision Making & Problem Solving. 

▪ The Leader/Follower Relationship. 

▪ Importance of Trust, Integrity and Ethics 

 

Unit-IV 

 

Strategic Management 

▪ Creating a vision 

▪ Analyzing  the strengths and weaknesses of an organization. 

▪ Learn strategic skills in leadership communication.  

▪ Organizational  Design. 

▪ The basics of a planning process. 

▪ Critical leadership skills. 

 

Unit-V 

 

Training & Work sheet 

▪ Group presentations.  

▪ Communication Practice. 

▪  Leading a Problem Project .  

▪ Training .  

▪ Assignments & Project work. 
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 Leadership Development, by John Mitchell, Natalie Mitchell and Bogdan Gudzenko, 2012 
 Leading Minds: An Anatomy of Leadership, by Howard E. Gardner and Emma Laskin, 2011 
On Becoming a Leader by Warren Bennis 

The Leadership Challenge: How to Make Extraordinary Things Happen in Organizations 

by James Kouzes & Barry Posner 

Leading Change by John Kotter 

http://www.amazon.com/gp/product/B007XIZN68/ref=as_li_qf_sp_asin_tl?ie=UTF8&camp=1789&creative=9325&creativeASIN=B007XIZN68&linkCode=as2&tag=reainc0a-20
http://www.amazon.com/gp/product/0465027733/ref=as_li_tf_tl?ie=UTF8&camp=1789&creative=9325&creativeASIN=0465027733&linkCode=as2&tag=reainc0a-20%22
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