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3.5.1. Institution has a policy for consultancy including revenue
sharing between the institution and the individual and encourages its
faculty to undertake consultancy.

[ Consultancy Policy }




RANI DURGAVATI VISHWAVIDYALAYA JABALPUR (M.P.)

Policy for Consultancy Services

Rani Durgavati Vishwavidyalaya, Jabalpur has adopted the Combined
University Statute no. 31 (Conditions of Service for University
Employees) and Ordinance — 16 of the Coordination Committee in its
95™" meeting held on 06/09/2018 (Consultancy Service) for undertaking
Consultancy services by the Academic and Technical Staff of the

University.

egistrar
Rani ﬁurgavatj Vishwavidyalaya
Jabalpur



(As Approved by the Coordination Committee in its 95" meeting held on 06/09/2018 and
Adopted by Devi Ahilya Vishwavidyalaya in its EC meeting held on 04/10/2018)

ORDINANCE No. - 16
CONSULTANCY SERVICES

1. Preamble: Guidelines for undertaking Research & Consultancy work by the Academic
and Technical Staff in M.P. Universities:

It is important 'to be the fountain head of new ideas and of innovators in technology and science'
and with its general goal of ' to create an ambience in which new ideas, research and scholarship
flourish and from which the leaders and innovators of tomorrow emerge'. In fulfillment of these
points of importance, initiative to promote innovations and to facilitate protection of Intellectual
Property (IP) thus generated.

In this document, the processes to support these efforts have been included. A formal framework
to guide the implementation of consultancy processes is included in this document. This policy
aims to lay down the processes for translating the creative works. Parties engaged in creations of
original and innovative work include faculty, staff and other employees. To administer the
policies included in this document, and maintain the relevant documents, with appropriate
administrative and supporting staff.

1.1. The purpose of this Ordinance is to set out the principles and procedures governing
Consultancy and other Outside Services undertaken by Staff Members of the University.

1.2. Staff Members of the University are encouraged to undertake University Supported
Consultancy and other similar work provided it does not conflict with the interests of the
University. This is because Consultancy:

1.2.1. increases the professional and/or academic competence and experience of the Staff
Member and provides a continuing professional education opportunity in the world outside
academia and research;

1.2.2. creates and enhances links between the University and external organisations that will aid
the University in areas such as increasing research opportunities, and student recruitment and
placement, and helps the University to achieve its mission of knowledge transfer to improve the
local and regional economies; and



1.2.3. may generate additional income for the Staff Member and increased funding for the
University.

1.3. This Ordinance applies to all academic and academic related Staff Members and
administrative Staff Members at any grade.

2. “Consultancy” means generally the application of existing knowledge, expertise and skills,
and includes other activities which are analogous to consultancy activities such as business
partnership or ownership etc.

“University Supported Consultancy” means Consultancy provided through a contract entered
into by the University or one of its subsidiaries with a third party, in which the Consultancy will
be performed by a Staff Member within his or her area of academic, research or administrative
expertise. This Consultancy is supported by the University and may involve the use of University
resources, intellectual property and other resources.

3. GENERAL APPLICABILITY:
This Ordinance governs the Consultancy and other Outside Services engaged in by Staff
Members.

4. UNIVERSITY SUPPORTED CONSULTANCY:

4.1. University Supported Consultancy arrangements are only permitted where the work is
distinct from any project or other work undertaken on the University’s behalf (in order to avoid a
Staff Member competing for contracts with the University).

4.2. A Staff Member may only agree to provide University Supported Consultancy services in
accordance with terms and conditions approved by the Vice Chancellor.

4.3. A maximum of not more than 60 day per week may be devoted to University Supported
Consultancy.

4.4. The Vice Chancellor’s approval is required to ensure compliance with cost recovery
guidelines, protection of the University’s IP, and the appropriateness of contractual terms
including those relating to liability and IP.

4.5. Charges for the use of University resources will normally be based on the full cost of the
resources as determined by the University/College/ Department and agreed by the Staff Member
and the Head.



4.6. When the Head denies a Staff Member authorisation to perform the University Supported
Consultancy, the Staff Member may appeal in writing to the Registrar. The Vice Chancellor will
have wide discretion to resolve issues regarding Consultancy and final decision of Vice-
Chancellor will be binding to obey it by both parties.

4.7. University Supported Consultancy will not be allowed in the following circumstances: -

4.7.1. When the Consultancy services are to support projects, such as research projects, being
conducted by the University; or

4.7.2. When such Consultancy would contractually preclude the University or its Staff from
engaging in other research or other Consultancy.

4.8. When the Consultancy calls for the rendering of expert opinion/evidence in Courts of Law,
in Arbitrations, or before Parliamentary Committees, the Consultancy may only be undertaken
with permission of the Vice-Chancellor.

4.9 Faculty/Staff Members must declare annually in their Declaration of Outside Interests the
number of days spent on University Supported Consultancy services and comply with all
relevant University Policies such as those governing conflicts of interest or intellectual

property.
5. COMPENSATION FOR UNIVERSITY SUPPORTED CONSULTANCY:
Income from University Supported Consultancy will be allocated in the following manner:

a. The University will receive 20 percent of the project cost, excluding overhead and service
tax, for managing the Consultancy and providing the University’s support.

b. The Department will receive five percent of the project cost, excluding overhead and
service tax, as an administrative fee.

c. All expenses incurred in the project will not exceed 40% of the project cost, excluding
overhead and service tax. Such expenses, for illustration purposes, could include payments
to sub-contractors, procurement costs, leasing of supplies, consumables.

d. The remainder (35%) will be paid to the Staff Member.

Payment of fees to Staff Members may, at the Staff Member’s option, be made
electronically through the University’s central payroll system.



6. REPORTING:

Staff Members must report their Consultancy and Outside Services to their Head and Vice
Chancellor annually, and to the extent required, make disclosures required by the Conflicts of
Interest Policy or Declaration of outside Interests.

7. Accounting Procedure for the consultancy charges shall be applicable as per University
financial procedure. The consultancy amount/charges will be deposited in the joint account of
Director/Head and Registrar. Director/Head shall be authorized to release the funds for the
expenditure during and after the consultancy period.

8. The amount to be distributed to the staff will be as per recommendation of the Principal
Consultant approved by the Vice-Chancellor or any other person so authorized by him.

9. Out of the sales made for a patent emerging from consultancy work, an annual royalty will be
divided equally between the Principal Consultant and the University.

10. In case of any ambiguity, the decision taken by the Vice-Chancellor shall be final.



ANNEXURE-I
(On Detailed Costing)

(A) Cost of Labour: This means the estimated OTA paid to technical / ministerial staff to the
Department/ Centre(s) involved in the project and salaries for any specialized labour to be hired
specifically for the project. If a staff member engaged on work is not eligible for OTA as per
rules of the University, he will be paid honorarium from this provision.

(B) Cost of Material: An estimate cost of material to be specifically procured for the project.

(C) Overheads to the University for Use of University equipment: This includes charges for
use of facilities depreciation, utilities and handling charges etc. and would be levied for all
equipment except the computer and other sophisticated equipment / machines declared as central
facilities.

(D) Computer charges and charge for use or Central Facilities: Charges for the use of these
facilities will be budgeted as per the time-sharing rules of these facilities for outside parties as
may be approved by the University from time to time.

(E) TA / DA for visits:
An estimated charge on the basis of rates settled with ‘Client Firm’ but if no rates are settled the
payment will be as per University Rules.

(F) Contingencies: An estimated charge for any contingent expenses expected to be included.
(G) Administrative over-head charges: An amount will be levied for the hire of administrative

staff for handling consultancy work or for payment of honorarium to the staff of the
administrative office handling such work.



ANNEXURE - I

Consultant Certificate

1. Certified that this consultancy assignment shall not clash with my teaching in the
department or any other official duty at the University.

2. That the interest of my department/University shall not suffer.

3. That the duration of my total consultancy work in a calendar year shall not be more than
60 days (60 days in a calendar year, including holidays)

4. That the total annual income of my all consultancy work shall not exceed my total

emoluments for six months in the calendar year.

(Consultant’s Signature)

Address (Office) (Residence)

Head’s Recommendations

Head
Signature with official stamp

Remarks of Director, Research Directorate



ANNEXURE-III

A Sample Costing for a Consultancy Project

A sample costing, disbursement, distribution of Deductions and Overheads for a
consultancy project is shown in this Appendix.

A sample costing for a consultancy project

a. Cost of consultants’ time, including intellectual fee: 50,000*

b. Cost of man days of the staff taking part in the project excluding consultant(s): 30,000**
c. T.Aand D.A (as per agreement with the client): 5,000

d. Cost of inputs (like chemicals, raw material and other types of consumables) and equipments:
10,000

e. Usage charges on equipment (including depreciation and utilities, interalia): 0

f. Payment to outside consultants: 0

g. Cost of stationery: 1,000

h. Computer charges: 2,000

I. Miscellaneous: 2,000

J. Overhead Charges (15% of a. to i. of this para): 15,000

k. Service Tax Charges (as per government notification, say 15%): 17,250

Total project cost 1,32,250

* This will be limited to 20% of net project cost in case of testing projects.
** This will be limited to 30% of net project cost in case of testing projects.

Distribution of the Consultancy Charges:

University: 20,000

Department: 5,000

Expenses: 40,000

Principal Consultant: 35,000

Overheads: 15,000  (As defined in Annexure-1)
Service Tax: 17,250



STATUTE NO. 31

CONDITIONS OF SERVICE FOR UNIVERSITYEMPLOYEES
[Refer Clauses (D) And (N) Of Section 35]
PART I-APPLICABILITY AND DEFINITIONS

Save as otherwise provided in the Adhiniyam and the Statutes, the provisions of this Statute
shall apply to all employees of the University other than those whose services have been lent

to the University by the Central or State Government.

in this Statute:

(a)

(b)

©

@

(e)

®

(1)

"Pay" means the amount drawn monthly by the University employee as:

) the pay, other than special pay or additional pay granted in view of his
personal qualifications, which has been sanctioned for a post held by him
substantively or in an officiating capacity or to which he is entitled by reason
of his position in a cadre and “

(i)  Special pay, personal pay, technical pay and

(iii) Any other emoluments which may be specially classed as pay by the
Executive Council.

"Average Pay” means the average monthly pay eamed during the 10 complete

months immediately preceding the months in which the University employee

proceeds on leave or is suSpéndcd;

“Substantive Pay" means pay other than special pay. personal pay or emoluments

classed as pay under (a) above, to which a University employee is entitled on account

of holding a post to which he has been appointed substantively or by reason of his
substantive position in a cadre;

"Vacation Post" means a post involving teaching duties in an educational institution

entitled to the winter and summer vacations.

“Normal Rent"” means rent payable under paragraph 20 below. ¢

Presumptive rent in relation to a house belonging to University employee or his
spouse, or children or f”ather or mother in which he lives and for which he does not
pay any rent to anybody is:

Where the University employee draws pay in excess of Rs. 200/-

¥ B2
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) The rental value of the house taken into account by the Property Tax-Officer
for calculation of property tax payable to Government;

(i)  The rental value determined by local authorities (e.g. Municipal committee,
Corporation etc.) for any purpose;

(iii) The amount certified by the Collector in respect of houses located at his
headquarter or by the Sub-Divisional Officer (Revenue) in respect of houses
located in the other towns in his jurisdiction, to be the reasonable rent that
can be paid for the house.

(2)  Where the University employee draws pay of Rs. 200 or less the approximate rent
which would have been obtained, in the opinion of the University employee if it has
been let out, subject to the right of verification by the Registrar

Part lI-Classification of Posts, Appointment and Tenure:

x Posts in the University shall belong to the class and shall carry the scales of pay as per
UGC/State Govt, norms, :

4, (1) (@) The Executive Council shall have power to appoint the officers of the University
other than the Kuladhipati and the Kulpati, the teachers of the University paid by the
University and the employees other than class III and class IV employees.

(b)  Subject to the control of the Kulpati the Registrar shall have the power to appoint the
class III. class [V, Work-charged and contingency-paid staff of the University. Reservation
in posts shall be as per State Govt. norms.

N

(a) Save as otherwise provided in the Statutes and the ordinances the
qualifications for appointment to the posts in various classes in the University shall
be such as may be determined by the appointing authority from time to time.

(b) The category of posts (excluding tcaching posts and posts of officersof the
University), the percentage of such to be filled ordinarily by promotion and the lower
category from which such promotions are to be made shall be specified by the
Executive Council.

Such promotions shall be considered by the appointing authority once in a year, All
promotions shall be made by the basis of Seniority- cum-Merit.

U it =

”



Provided that the provision of promotion for the post of teachers shall be provided in
Ordinance 4 and those of officers shall be as per provisions of the rules framed by the State
Government in accordance with the powers conferred on it through section 15(C) (2) of MP.
Vishwavidyalaya Adhiniyam, 1973,

(a) The age of retirement of a University Officers and employees (Non-teaching) shall be at
par with the State Govt. employees.

(b) University teachers, after completing the retirement age of 65 years, may be re-appointed
as per UGC norms.

(1)  ordinarily appointment against ﬁpermanent post shall in the first instance
be on probation for a period of one year. The period of probation may be extended by
such further period as the appointing authority may deem fit, but in no case the total
period of probation shall not exceed two years.

(2) No person may ordinarily be appointed to a post in University Service without the
production of a certificate of health and physical fitness given by a Medical
Practitioner of such category as may be specified by the appointing authority. The
certificate must be affixed to the first pay bill of the employec.1he fees prescribed in
case of such examination shall be paid by the employee.

Ordinarily appointment against a permanent post shall in the first instance be on
probation for a period of two year. The period of probation may be extended by such further
period as the appointing authority may deem fit, but in no case the total period of probation
shall not exceed three years.

Temporary appointment may be made to a temporary post or in a leave vacancy in
respect of a permanent post. Where the temporary post is subsequently made permanent inan
identical pay scale or the leave vacancy becomes permanent, the temporary appointee, if
appointed in accordance with the procedure for filling the post on permanent basis shall be
deemed 1o have been on probation for the period of his continuous service and shall be
entitled to confirmation on satisfactory completion of the prescribed period of probatio' 3
(@)  The whole time University employee is at the disposal of the University and he may

be employed in an appropriate manner required by the proper authority.

e‘ooeooooo.....-oaaog;_
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(b) (i) The Executive Council may permit a University employee to perform a specified
service/ consultancy for a private person, body or Government and to receive a remuneration in
the form of fee, if it is satisfied that this can be done without detrimental to his official duties or

responsibilities.

(i)  The appointing authority may grant or permit a University employee to receive an
honorarium as remuneration for work performed. which is occasional in character:

Provided that the prior consent of the appointing authority has been obtained and the amount
of the remuneration has been settled in advance.
(lif)  The Kulpati/Executive Council may depute a University Officer/Teacher/ Employee
to perform specified service for Private Institution/Body or Govt. on deputation as per
delegation of powers. The terms and conditions of deputation shall be as per State Govt.
rules in force from time to time.

7. The Head of the Section or Department or Institution under whom the employee is working shall

send the following (a/b) to the Registrar in the prescribed format:

(a) every year not later than 31" May a report on the work and conduct of the employee during the
preceding year ending on 31 March.

(b)  atleast one month before the date of the expiry of the probationary period of a University
employee a report about the work and conduct of the employee appointed to a permanent
post stating his opinion about the employee's fitness or otherwise for confirmation in service,

8. A temporary appointment may be terminated by either party without assigning any reason by
giving to the other one month's notice or one month's salary of the employee concerned in licu
thereof. No such notice or payment of salary shall be necessary in"case of termination of service

of work-charge or contingency-paid employee.

9. (@)  If the appointing authority is not satisfied that the work and/or conduci of the
employee on probation is satisfactory, his services may be terminated. In case of termination
of the services of the employee on probation, one month's notice shall be given to him or in
lieu of notice he shall be paid salary of one month. The probationer may also terminate the

engagement by giving one month's notice or one month's salary,

* Vide amendment approved by the co-ordination committce dated 20th Dec. 2000.
**Approved by E.C. Res. No. A.A. 3 Dated April 2011

% 5 , 47 91



HOD Bioscience
Highlight


RN ﬁ/
>_ IDUROD DWIPEIY

(1Duno) | l_ ,F
Py 94 JO 201WWOD mcﬁcmwiﬁ L "ON 3MEIS mﬁﬁmww oY1 40 mmﬁ.:&;ou Buipuels ‘ / "ON @3niels G

g~ON 21NEIS ﬂ_ v |

N0 2y} Y1403 wczmmﬁ g "ON 21MelS A 1no?) oY1 o Sunad

L aiepss | A AN e o L ot Rk |jl|l Iw
mcommmmuﬁoi nwEmmJ G "ON 23TIe3S | SUOISSRL01d pauIRTi | § ‘ON 23M21S __ m4

- e L o s o i
mwﬁ:g | sanng ! _“ _M
| I i ‘
oup $iamOod ‘IIAIDS SUOHPUOD pue | | pue S19MOg ‘DNAIDS suonIpuoDd pue | |
BEHELTEIN SUDPMIS 40 eag 3yl b "ON 91N3181S d_. swia) 4N syuapnls 30 uead syl | ¥ -ON 9INeS ”\ Z L
Tl (LS e ) , i
B ma_:x 2yl 40 519M0d | 7 -ON 33Mels r _mejz wr.:, 10 S4MOd ﬂ Z ‘ON EBS&H T
- o M_ EADR TN [ S AR e Rl 0 , I-.--.|_"_
ks | el Eaﬁ I Y — | oo wokpn | @ 228
|
letele i kAPl .m.@tmmw i ‘ . ukkjyh bRJEG ph i - SO

3 bl Irg) RIBRYE bpa 118  Beh 12 Rl .ﬁﬁ e MBBll] DR lehUs/ sze pLp (P

LRy Elpl DRIPR Pa pree E..m ppif @ |@pls @k ph (elhe @ LeRiYh pwjrs ph g RIRUZRIPAR MREIED |8 ikl 12%Y]
Gb|ie L #1L0T/ €0 /12 @lkR] ®op 13 Dhpjhple ripplbap] LBk pujibie B R Bhten B (s@anels ) kb BRIUER

vwith ke 4168/ 0L/ 5C @l pop 1pe6 b R hhekl RRIRRIPAR) R} plis Ine) beibale pleph @ PRER ph
nzoe L L el rheelo 8. .ﬁ.w.w.:\omom\.ﬁm\ﬁxmw

shpble ‘RRIREIRER] Welied Pl




|.|.|||I.|.|.|.|..|.|.

e . ﬁ |
,_ sanngd
sanngd / i
_ e SI19MO wu_?_wm UFO mco.ﬁcc
P A o KIS 1O SUOINPUOD | ﬂ pu d

_ i nie 31
oA Ot J0 S49040 4 12430 i 0z "ON Bsymumw Aissoniun 943 JO Swu_to ;o430 | 0T 'ON 23 1S 4

s e

o #

e

|
51517 A31101U3S » ,.
53517 AIo1uas | / ! m.bmaw& &1 ‘ON smes | / ,
ol |
(0 hUBUSIUIRIA PUB :ozmhmawha / 61 'ON 23Me 23Mess | 40 9ouRURIBIN pue Lok T]ig
_ e e R _ § i |
5930)|00 patelily i i saga)|0D PV | _#
! "ON 233215 | 91
ut syuawinredad 10 speaH 40 Ajisotuss | 81 ool - P )
W ;__.__;_;._.____mamo JO SPE3H 40 E:o_cmuk 81 ON IMEls _. \\wﬂ-...ﬁ\ oo HHHMWMHBG r |
! ac PR A 3L
_na_uc:a 10 B.:o,run /T “ON 91meis | o ikl ,m.&wmcm u_ot\mco__: S NS _f ST, 4
T % v_ ST _ ’_ _/ .“.
_. _“ ﬂ _
| ___ 18 O mwwjumwm __
s 1A SY3 O ﬁw;u 29 40 Bco_cmm ____ gy -oN oIMelst M2 AussaMun S} 30 - ﬂm;ummk $57% Ajtioiues ’ |r 3 e __
1 . LB [ ] i im0 x ﬂll |w— I \l|#. —_“
= olei1sisa m.m ‘ON 23MELS | -l R
591eNpeI0 JO ;o;mbu_mm& ﬂ, GT ©ON 835&.1\1114!- sa1enpes9 40 UOlE 35159 | ,H j i _1_._Jl|1| =
:; | E #
uo ‘ON 91n381S TEIROS:
qu thocox 4 ‘ON muBﬁm#_ﬁ % L S &mﬁwlml@??o I vl ..-;_F1|11||| g
e T L s _. ikt 193¢ | 7 |
_ day jenud t ¢ "ON 93MEIS | i
110day E:Eq, JE1ON amels | e o L WL oo ik el Dl L
B il i i
# 10 pJeo _ J.
s31pMis JO pieod "_ mwwmswﬂwu::msw b wﬁzmpmk 01 _
uapnis 4O SUC _ : O
O siaGUIDIN UIPNIS 4O suoneoyient | ¢T ONE aameis| 40 1oqUIBIN IUOPTES 35 49 %,_ A ,H\ 4
T AR e e T i ._ m

saipMms Jo pieog 3y 30 S19MOd | ﬁ a OZ mu:wmjm

2N !

|

sa1pMms 10 ?mom wﬁ wo $12MOd _ aa Mﬂtmwu.lumw
AT et i B TS

_
|
#
,
|

|Jt||| L

d
!
- 4 Bl m i
. sa1pMS 4O Spaeod | 01 ON 21N321S e
mmEEm Lo ﬁtmom Ewgumw. N D i |lm m% N *
AT H *. ynoed #
| 3 Suo ‘0 wHBm_,mi L
R sopmIsuod / g onamels!| AW jo 521na pue si3 MOd uonmAsy u 6 ON %

_
L]
|

wt

1 | mm; af ESO 8 oz 833
ST Jmu_ ZSO , Q "ON m_.ﬁwmm b . u,__ 1O |

Lo




AN
FL

(y-xx}asne|d N0 Y uo

11 oy o sealkojdwi3 guiydeal

VTR, Ve iR

HON o>memmmamm jo uoid3|3

LO11RDOAUOD
ﬂ_EEou mc_ﬁ__:m

(5g-uono3s |

AriS ianiun 104 32IAI8S 40 SUOILIPUOD

Sy i:CE.,OUCw_ .FO uoll m\:m,_#c.;‘r:uzﬂ,M

siauiwiexy jo ?wEEGamq

1iNCY Y} Uo

SHNRE IS :lum m‘_m;uoeb E :o:lmm

N0

a1 GO

S19QUIDIAI JUSPMIS JO UORI3IT

N0 9yl |

0} 523eNpeso vohwymdmmx JO U113

$289||10D

BaTe iy W iﬂﬁuuwh 40 nco:qu;__usdlf 7 ON mﬁﬁmpm

19}j013u0D
VUL 10 Saing pue suohEung

-

ml.oz oImels| R e

—_—

_ ﬂ
| |
| ¥ YE ON. 21ne1s mmﬂ,EEou s10dS | Y€ "ON IMEIS f 67
W Vel X

7

UOI}BOCALOD ’ 7€ "ON @1meis
(gg-uondas | ’ i

m,ﬁ_EEou guipjing ’ ¢¢ "ON SBu

s e

€€ "ON 23M321S

B e

|
,
_.

1€ ON 21mels AJISIDAIUN 404 9IRS *o SUOIUPUC) | T ON @IMIeS | .80 |
AT Ay st 2L _| e
0€ 'ON 21Mmels sjuaWMOopU] JO co_.u.mbm_c_c%d ' 0€ ON a1n3els | ST |
Taves AERRIE ] iR s s SO 1
67 "ON 21niels sjouliex3 10 EmEpc_oaaq i 6Z "ON 3IMels | vT |
R O, s TN R ﬂl.‘||i|.| T _ |._l|.| i
1no) 3yl “ ,
SZ ON 21Mmels | uo mm>:mucwmwamm 5123} jo uoiR|3 | §¢ ON aamels | &7
(RN I | & }
1N0) , | P
| |
7z "ON 21MEe1S 541 UO SI9GUIBKN USPMS 3O uon23|3 | ¥ 'ON a1Mels | & J
L i paly it 7, 1 e et e T
1IN0 j
£ 'ON ¢ a1nel a3 03 sa1enpes | ommﬁﬂmwm jo uond3|3 | EC ON. aniels TZ
! l_ﬂ ......... ok s A ST b )
# sa89}|0D ,_ -

031811y Ul s1aydeal jo mcomuu_t_mwd _ Z¢ ON SBBm

J g
_
a1z ON a1n3els #_

|
|
’ 1Z oN BBSm L 1901330 9ouRULL JO S saing pue mco;ucf



hp
Highlight


shiogld

PRI [y _,Ew?m. 1SS

bp R R® {8
s @.ﬂIU 2 o

glﬁ i

fxmww&#ﬁﬁﬁw%%m% Bl
A SARA N T s o AR l-.l\\lﬂH\\lt-ltﬂ,liiJ
_ , SEIVECELE , _,
f. __ J9NIH ‘FILLINNCD zoﬁqzamo, |
" 05 3HL A8 G3NOY¥ddY LON | ,, m
Wl 103e3S guipusuLadns m;-_./ 44 'ON mfd.ﬁ _._ oad 1eydus mmm H v OZ mﬂﬁ?m F s _
S aray | Ll L Lot
| _
ﬂ CERVEGEL ,_ _ \/
| . ,ﬂ 3ON3H ‘FILLINNOD NOILYNIQ¥O | , F_
_) a . 0D 3HL A8 Q3AOY¥ddY LON __ _m _M
CloM SIUR ms jo Emom [yl | 1Tt ON 333& . Y1934 enad seueN nINo syl | T¥ ON 21mels ___ ge
Le e s S Bl T e e e PR
| boliRkl €Y | “_ | ,
cleigygh bRjp Ph PRRRRE ’ﬁ oi,qmgumd ,_ _.
:&%, / J9N3H ‘FTLLININGD NOLLYNIGYO | #“ ,
o] bR} @ el 6 E%L ﬂ. 09 3HL A 3AOYddY LON | | ’
eirpjigi DEjpR M RRIEY Oy "ON 2Imeis 14193d o;mo, O "ON 23MelS | € |
olpRlpaR) | Y S S e i e
, Lﬁ QERVELEL: ,_ # |
_ﬁ_ _“ L9N3H ‘33 LLININOD NOLYNIQHO “ , H
dﬂ _J _0D 3HL A8 GINOHddY LON | | ___
(huno) awdo|dAd 2931100 | | 6€ ON wpzpmpmh ypoagd ue 1S UPUED) ﬂ 6€ ON 2AMELS / te H__
_ N L i )
DIUUWILWOD syods | LE ON 21neis | _ paojie. poz Ls -oN 210183 | o€ |




/./; N v-.r
S
", / & .\v,oﬂ_
- /f \7 5.\\ .../..‘.,.z... y
- - .ur 7 /.. 3 .\_. e
.f.l _.., o il
v 2
7 U IE
G | )
., b} 4 F,
L £ Ny
/1 i O 8
Epee 00 A PSS AN
s /_\./.fh..'...u..u//_r-‘fh: T S / j, et
LSiEEE) Rej? Bl >
(oI 1e) bhjRR@ rRIZR
s
: ___a_o 1 / ¢ N ‘ <
ozd L \\\u\L At 3 a0 L e SN SR
P ke, >
i | R2h lhph e RRIBREERY L

=

| rfobie ‘0pjORJOPOR ‘bRik @ U pppf Ok

L e 2Rbie R 23Ihpp (& 0RI0R) 1 l-phrjte ik @ k2Pl p3 @ dheel '0pj0Rj0BOR A2 R 2ot RlRh 6
{ othlie ‘bl RrooP lellull lizlg) p28 ‘LRl laph ik Dl Rt rﬁlﬁl@&w R kxR ‘8
I rheple ‘O.EOQOWEW ‘Nieh BIR) Rliea 7

| shuobis ‘0pjopj0BOLY ikl wiph / rihll ‘bhlRRG ©rIZH /opipp® e 9

| Mhdpin 0pj0Rj0B0L RERK] Db / okl B30 NS

| shbin ‘OpjopjoBor Rayh BICE plpRiaR)ial / hiped KIS plsslle ¥
| lnit RiR1R Prieid & .rﬁ.wul_.ﬂm@_.WIW 3ph B rRIBRIPER] ¢

| aRuoble elp Mo ilR] 181G pap ‘Bipp DEYREE RIER .m

| sfuopls '0p10Rj0B0R ‘lpralicll] PR

—ipeiph RJRIRID
b /M sy ahBE . Bl /ozoe/me L elBE oh




